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and Dawson (2014) , and using PROCESS (Hayes) , 37 moderated regression analyses showed that the interaction between disempowering and 38 empowering climate dimensions was significant and predicted 1% unique variance in 3 39 outcome variables (i.e., enjoyment, reduced accomplishment, and physical symptoms). The 40 Johnson-Neyman technique was employed to plot and probe the significant interactions, 41 which revealed moderately strong to strong values of an empowering climate tempered the 42 significant relationship between a disempowering climate and the three outcome variables. 43 The findings from this study have implications for coach education and suggest programmes 44 that train coaches to understand how to create empowering climates and avoid (or 45 dramatically reduce) disempowering climates are warranted. and concerns what the coach does, says and how he/she structures the environment in training 60 and competitions (Duda, 2001 ). In contrast, a disempowering climate is marked by lower-order ego-involving and 95 controlling characteristics (Duda, 2013 ). An ego-involving climate is emphasised within 96 AGT, and is characterised by athletes perceiving that mistakes are punished by their coach, 97 who also provides differential treatment based on athletes' ability levels and who encourages 98 intra-team member rivalry (Newton et al., 2000) . A controlling climate is conceptualised 99 within SDT and is created when coaches pressurise, coerce and intimate their athletes Ryan, 2000) , and will thus promote their overall health (and prevent ill health) and quality of An important assumption within Duda's (2013) 
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Following data screening procedures and descriptive analyses, the hypotheses were 240 tested using moderated regression analyses using the PROCESS custom dialog box (Hayes, to test the hypotheses with moderated regression analyses using PROCESS (Hayes, 2013) .
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344
The PROCESS outputs showed that the interaction in 3 of the 6 analyses (see Table 2 climates. In addition to programmes that educate coaches on how to create more empowering 444 climates, it is therefore imperative that coaches are equipped with an understanding of how to 445 avoid (or dramatically reduce) disempowering climates (Duda & Appleton, in press).
446
To our knowledge, few programmes exist that simultaneously educate coaches on 447 how to be empowering and avoid being disempowering. However, one such workshop that is 448 informed by AGT and SDT, and has been empirically evaluated in a multinational study is A cross-sectional design was adopted in this study and thus longitudinal and Note. ***p < .001, **p < .01, *p < .05. Internal reliability coefficients on the diagonal. Note. B = unstandardized beta coefficient. LLCI = 90% lower limit confidence interval; ULCI = 90% upper limit confidence interval. ***p < .001. **p < .01. *p < .05. Moderately strong to strong empowering scores buffered negative effects of disempowering climate for 3 (out of 6) outcomes
